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By Brig. Gen., Ret., Dennis A. Wilkie

Association President, 
Tom Matthews,  pre-
sided at our winter 

board meeting in Washington, 
DC, on 4 February. The 
meeting was at the confer-
ence facilities of the Heritage 
Foundation. In addition to con-
ducting Association business, 
this meeting gave offi cers and 
directors an up-date on sub-
jects of Civil Affairs interest. 
Several presentations reviewed 
current thinking in the high 
priority subject of stabilization 
and reconstruction. Another 
subject of interest was a review 
of the move of Army Reserve Civil Affairs from US SOCOM to the Army Reserve 
Command. Over 50 Association offi cers and directors were joined at the meeting by 
many Washington area members.

The Honorable Edwin Meese, Association 
Life Member, former US Attorney General, 
and Reagan Fellow at the Heritage Foun-
dation, welcomed attendees to the Heritage 
Foundation and to the meeting. Meeting 
keynote speakers were Lt. Gen. Helmly, 
Chief of Army Reserve, and Maj. Gen. 
Altshuler, Commander of USACAPOC. 
Other speakers were Col. Frank Romano 
from ASD SOLIC, Mike Hess from US AID, 
Lt. Col. James Ruf stationed at the State 
Department, Col Erik Grabowsky Executive 
Offi cer of the 4th CAG, Col Robert Harter 
from John F. Kennedy Special Warfare Center 
and School (JFKSWCS) at Ft. Bragg, and Lt. 
Col Michael Karabasz from USACAPOC. 
Computer slides from their presentations 
will be posted on the Association Website: 
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From the Civil Affairs Association

2006 Officers 
and Directors

In last fall’s ballot, Tom 
Matthews was re-elected pres-
ident of the Civil Affairs 
Association. Vice Presidents 
for 2006 are John Geiger, Ron 
Bacci, Ron Lowe, and George 
VanSant. Ron Lowe, who re-
cently retired after several 
years as Chief of Staff for US 
PACOM, formerly served as 
Association President.

Elected Directors for a 
three year term are: Michael 
W. Beasley, VA; Julie Gardner, 
MD; Brian J. Bowers, HI; Eric 
S. Haaland, NY; Michael A. 
Boyd, NY; Paul F. Meagher, VA; 
James R. Carr, VA; George W. 
Pogge, KS; Paul V. Ciminelli, 
NY; Diane Marie Reynolds, PA; 
Michael J. Cleary, PA; William 
F. Sinnott, MA; Randall Curry, 
CA; Richard M. Slavin, NY; 
Barton Evans, CA; and Richard 
O. Wightman, VA. (DAW)

Civil Affairs
Is Moving

There was a prediction 
in the last issue of the Scroll 
and Sword that Army Civil 
Affairs units would be mov-
ing from the US Special 
Operations Command (US 
SOCOM) to the “convention-
al Army.” This move is now 
confi rmed, with one excep-
tion. This exception is that the 
Active Component (AC) Civil 
Affairs units at Ft. Bragg will 
remain in US SOCOM as a 

(“Moving” continues on page 6)

Association President Tom Matthews, left, thanks Maj. 
Gen. Altshuler for his presentation at the Winter Board 
Meeting.

(“Board Meeting” continues on page 19)
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Civil Affairs Goes Purple
By Brig. Gen., Ret., Dennis A. Wilkie

Our newest Civil Affairs Battalion, the 405th in Pleasant Grove, Utah (near Salt Lake City), is now mobilized and 
deploying to Afghanistan. The unit was activated on 16 September 2005. Prior to receiving their mobilization 
order the unit had been busy recruiting citizen soldiers.

In addition to being our newest Army Civil Affairs unit, the 405th is “new” in another way. It is a “purple” unit, 
where the color purple also denotes “joint.” Joining the unit in Afghanistan are over 25 U. S. Naval offi cers and enlisted 
personnel. It will also have a US Air Force offi cer and NCO from the Air National Guard.

A couple of comments on purple and joint operations: in 2004 the British Army CIMIC Group reported that it 
planned to build joint Civil Affairs Teams. Some teams would 
be comprised of members of the Army and the Royal Air Force 
people, while other teams would be comprised of members of 
the Army and the Royal Navy. Finally, we know Purple to be the 
color of our U S Army Civil Affairs Branch. (Sometimes on uni-
forms and insignia we actually see a color that is closer to laven-
der. I’ve even hear this color described as Foxglove. Offi cially, I 
believe our color is purple.) Therefore the 405th is right on target 
and in step with the past, present, and the future.

Welcome 405th! Thank you for your service.

CIVIL AFFAIRS JOURNAL AND NEWSLETTER (ISSN 
0045-7035) is published bi-monthly by The Civil Affairs 
Association (CAA) at 10130 Hyla Brook Road, Columbia, MD 
21044-1705. United States Subscription price is $10 per year 
for organizations and institutions.

Individual membership rates: $25 per year for commis-
sioned/warrant offi cers and civilians (Life Membership $175). 
Enlisted personnel annual rates as follows: E1BE4 - No charge; 
E5BE7 - $5; E8BE9 - $10; 01B03 - $10; 04B05 - $15; 06 and up - 
$20; Civilian and overseas - $20 (Life Membership $100). $10 a 
year of all dues are allocated for publication of the Civil Affairs 
Journal and Newsletter for members.

Correspondence intended for CAA Hdqs. and relating to 
subscriptions should be directed to the Secretary/Treasurer 
of CAA, Brig. Gen., Ret.,  Dennis A. Wilkie, at the above ad-
dress. E-mail: civilaffairs@earthlink.net. Periodicals Postage 
paid at Columbia, MD, and at additional mailing offi ces.

President, Maj. Gen. Tom Matthews
Chair, Executive Committee, Col., Ret., W. Irvin Lindley
Chair, Publications Committee, Col., Ret., Jack J. Basil, Jr.
Editor, Lt. Col. Vincent Carlisle
Editor Emeritus, Lt. Col., Ret., William Kurylchek

Address all editorial correspondence to: Publication 
Committee, CAA Journal & Newsletter, 10130 Hyla Brook 
Road, Columbia, Maryland 21044-1705 or E-mail to civilaffairs 
@earthlink.net

POSTMASTER: Send address changes to Civil Affairs 
Journal and Newsletter, 10130 Hyla Brook Road, Columbia, 
MD 21044-1705; E-mail: civilaffairs@earthlink.net

Mark Your Calendar

The 4th Annual Lt. Col., Ret., Richard 
M. Slavin West Point Golf Outing is 
scheduled for 22 May 2006. This event 

is sponsored by the New York/New Jersey Civil 
Affairs Chapter of the Civil Affairs Association. 
This event is designed to raise money for our 
soldiers recovering from injuries at Walter Reed 
Hospital and Fort Sam Houston Medical Center. 
The actual golfi ng occurs at the beautiful U.S. 
Military Academy Golf Club in historic West 
Point, NY. Shotgun start is scheduled for noon. A 
cost of $150 per person includes greens fees, cart, 
a buffet lunch, a BBQ dinner, drinks, and a roving 
beverage cart. Prized are awarded for 1st, 2nd, 3rd 
and Worst place fi nish. In addition there is a raffl e 
and a 50/50 plus major prize drawing.

To register a team, send payment (checks pay-
able to NY/NJ CA Chapter) to Richard M. Slavin, 
Golf Chairman, c/o Combined DBL Resources 
Ltd, 365 Willis Ave, Mineola, NY 11501.

This event has been a huge success in the past 
and there is no doubt this will be a fantastic way to 
support our troops. We are currently seeking spon-
sors for this event. Sponsorship is available in var-
ious levels. Event Sponsor is $2500 and includes 
a foursome and prominent recognition, Eagle 
Sponsor is $1250 and includes two golfers and rec-
ognition, Birdie Sponsor is $750, Par Sponsor is 
$500, Supporter is $250 and Friend level is $100. 
In addition to sponsorship, donations of all types 
are accepted: Gift certifi cates at restaurants, stores, 
golf packages, and Yankee or Mets tickets are all 
welcome!!

If you or your company is interested in being 
a part of this fantastic day, please contact Lt. Col., 
Ret., Slavin at rslavin@combineddbl.com or call 
516-746-4440 x110 or fax to 516-746-4843.
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Civil Affairs Team Secures Micro 
Loan for Local Nationals
By Capt. Sebastian Montagne and 2nd Lt. Cassandra Crosby
2nd Brigade Combat Team Public Affairs Offi ce, 101st Airborne Division (Air Assault)

BAGHDAD, Iraq (USASOC News Service, Feb. 14, 2006)—Over the past four months, the Soldiers of Company 
D, 490th Civil Affairs Battalion engaged more than 20 key Iraqi leaders in an effort to promote economic and 
social growth within their area of operations. One of the ways the CA team promotes economic growth is 

through a process of micro loans.
During its tenure with 1st Squadron, 75th Cavalry Regiment, 2nd Brigade Combat Team, 101st Airborne Division, 

the team coordinated new projected development with local offi cials and businessmen for a U.S. Agency for International 
Development program, which will build the fi rst micro-loan center to serve the greater Iraqi community. Micro loans 
are similar to other loans in the U.S. with one exception, micro loans focus on developing countries. An average micro 
loan consists of a small loan of less than $500 invested toward a necessity that would enrich the family in receipt. The 
theory is the profi ts of the investment will pay off the loan and a subsequent loan will be drawn. The cycle will then 
continue as a family grows more fi nancially stable to work its way out of poverty. The loans granted at micro-loan cen-
ters are usually focused towards agricultural initiatives in order to target grass-roots development.

Davis said he attended several micro-fi nance seminars in Amman, Jordan. The result of those meetings secured 
more than $250,000 to build the micro-loan center and, if milestones are met, there is a possibility to secure more than 
$1 million. “Much of the success we have enjoyed in our area of operation can be directly attributed to the great effort 
on the part of the Capt. Davis and Sgt. 1st Class Pope’s Civil Affairs Team,” said Lt. Col. Lee Walters, commander, 1-75 
Cav., at a recent farewell dinner for the team. “Their professionalism, determination and genuine care for the mission 
and Iraqi people have paid great dividends toward the growth of this region.”

The team’s interaction with the leaders helped foster a climate of working relationships between the local citizens and 
1st Sqdn., 75th Cav., said Capt. Jeff Davis, who serves as the team leader for the four-Soldier team. His team is respon-
sible for the coordination of Consequent Management Support Packages, which contain supplies directed to assist local 
citizens and businesses. The Team has moved on to work with the Soldiers of 2nd Battalion, 502nd Infantry Regiment, 
2nd BCT, 101st Div. to help in its efforts to further foster economic and social growth in its area of operations.

From the 351st

Civil Affairs Helps Iraqi Police Develop Relationship 
With Dangerous Neighborhood Before Hajj
By Spc. Michael Pfaff
133rd Mobile Public Affairs Detachment

KIRKUK, Iraq (USASOC News Service, Jan. 18, 2006)—The streets of Kirkuk ran red with blood Jan. 17. On 
many days in this city, a city marred by an ethnic divide and an infestation of insurgents, blood spilling onto 
the streets denotes a setback for prosperity of the people and safety of coalition forces. But, today that blood 

wasn’t the blood of innocent citizens or coalition casualties.
Today was the fi rst day of Hajj, an Iraqi holiday spanning four days, and the people of a northern Kirkuk neigh-

borhood carve into a cow, preparing it for a feast. They will feast in their homes warmed by electricity, their kids will 
play in unpolluted streets, and they’ll do it trusting that local police will protect them. The people weren’t expecting as 
much during their holiday.

Three days ago, Soldiers from the 451st Civil Affairs Battalion, Pasadena, Texas, mounted their armored humvees 
and, in a joint effort with the Iraqi police, visited this neighborhood. The neighborhood, found in a sector of Kirkuk 

(“Iraqi Police” continues on page 5)
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Civil Affairs Keeps 
the Water Flowing
Story and photo by Spc. Richard Vogt
138th Mobile Public Affairs Detachment

DOHUK PROVINCE, Iraq (USASOC News 
Service, Feb. 07, 2006)—The 422nd Civil 
Affairs Battalion, a civil affairs unit based out 

of Greensboro, N.C., and the residents of Nerimerki and 
Tilisquif celebrated the completion of three water projects. 
The successful completions are three more successes 
that underscore the positive changes that are happening 
in Iraq. With help from Mr. Ziyad Abdullah, head of the 
Department of Water in the Dohuk Province, the 422nd 
was able to identify the needs of these villages.

In Nerimerki, villager’s braved cold weather and strong winds to attend the ribbon-cutting ceremony. “Really, they 
are very, very happy because for the fi rst time in their lives they can get running water near their houses.” said Mr. 
Shaka Thada, leader of the local non-governmental organization responsible for providing construction of the project. 
Before completion of the project, villagers manually transported their water from about three kilometers away using 
donkeys. Now, an electric generator-pump pulls local river water through a fi ltration system, into a galvanized steel 

From the 352nd

(“Water Flowing” continues on page 5)

425th CA Bn. Helps Iraqis Care for Themselves
By Spc. James Hunter
49th Public Affairs Detachment (Airborne), MNCI-PAO

BAGHDAD, Iraq (USASOC News Service, March 28, 2006)—Soldiers from Company A, 425th Civil Affairs 
Battalion, part of the 4th Brigade Combat Team, 4th Infantry Division, distributed approximately 100 blankets, 
50 hygiene kits and a box of soccer balls to Iraqi families Saturday during a humanitarian assistance mission 

in Karkh. Nearly three months ago, a rocket was fi red at a building within the International Zone in central Baghdad. 
The rocket misfi red however and hit the residential area, destroying many homes. Initially, Coalition Forces went into 
the area following the attack and distributed clothing, food and water. They did not have enough materials to distribute 
to the entire area—so the Soldiers returned to continue the mission. When the Soldiers arrived, Karkh District Council 
members requested the Soldiers place the items in a certain location. The troops took a step back, pulled security and 
watched while the council handed the humanitarian aid to their fellow Iraqis.

“The area is very poor, and the people need these supplies to get by in their everyday life,” said Abdul Satar 
Alrobeaee, chairman, Karkh District Council, as he helped distribute the necessities to his people. The chairman said 
he hopes that one day a national government will be united into one family.

“The key is wanting to do everything we can for the Iraqis,” said Capt. Scott Ginsburg, team leader, Co. A, 425th CA 
Bn. “It’s not about us. It’s about helping the Iraqi people and getting their government involved.” Ginsburg said the mis-
sion is important because it helps legitimize the Karkh District Council. “People come to them with a need,” he said. “So 
if we can assist (the council) and supply them, then their people are going to have more respect for their government.”

A civil affairs Soldier’s job is to win the hearts and minds of the Iraqi people, said Sgt. 1st Class Matthew Wyatt, 
team sergeant, Co. A, 425th CA Bn. The council participated in the process of distribution, showing the residents their 
government cares about what happens within their neighborhoods, explained Wyatt, and the local leaders are being pro-
active in resolving the issues many Iraqis face.

“As long as you give them the chance, they will play a greater role in the mission,” Ginsburg said.

Maj. Calvin Robinson prepares to cut the ribbon Jan. 23 to celebrate the 
construction completion of a water project in the town of Tilisquif.
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reported as a problem area, is a place where public sentiment for coalition forces was dangerously low and attacks oc-
curred frequently.

When they arrived, they found a derelict cityscape, grim and smothered in trash. The people were reluctant to exit 
their homes and businesses to interact with the Soldiers. An elderly man approached and began shouting that he was up-
set. Staff Sgt. Ignacio A. Betancourt, a CA team sergeant with the 451st, was one of the Soldiers there to hear his com-
plaints. “The trash, the electricity, and no police,” Betancourt explained. “The people had three complaints when we 
fi rst visited the area.” Betancourt said the Iraqi police immediately contacted the Joint Command Center, a centralized 
communications hub for Iraqi security forces, and within 20 minutes a truck was sent out to fi x the electricity. “[The 
Iraqi police] got the electricity fi xed on the spot before we left,” Betancourt said. “So, the people were happy.”

Getting the electricity fi xed would only be the fi rst step in helping this community. Soldiers from the 451st and Iraqi 
police returned the following two days and focused on the other two complaints. Betancourt recalled how the people’s 
demeanor had shifted when they arrived in the neighborhood on the second day. “On the fi rst visit, the Iraqi police got 
the electricity turned on for them,” Betancourt said. “So the people said, ‘wow, these guys are out here actually taking 
care of us.’ So, they started feeling comfortable with them.”

The next issue that needed to be taken care of was the excessive trash in the streets that locals explained was over 
six months worth of build up. Coordinating with the Department of Sanitation, Betancourt said the Iraqi police enlisted 
fi ve trucks, a bulldozer and ten workers to remove the trash.

The Iraqi police were involved in the fi rst two visits, but on the third visit they would focus on interacting with the 
people. “The third visit the people realized the Iraqi police really meant business,” Betancourt said. The Iraqi police 
spent time talking with the locals and handing out toys and candy to the children in the neighborhood. An Iraqi police 
colonel was among the police that visited and talked with the people. “The colonel started talking with the people, let-
ting them know the police are there to help,” Betancourt said. “By today’s visit, people started coming out and thanking 
us. But at the same time, we told them, ‘it wasn’t us.’ It was the Iraqi police. [Locals] were actually out there shaking 
hands with the Iraqi police, patting them on the back and letting them know they were happy to see them there spend-
ing time with the people.”

Thanks to the Iraqi police and the 451st CAB, the people in this neighborhood can spend their days of Hajj visiting 
and relaxing with each other instead of worrying about their children being cold or waist deep in fi lth. Betancourt said 
unlike other foreign countries, where CA might be building schools or digging wells to promote a community, in Iraq 
there is something different that needs to be built. It’s a trust between a community and its protectors; something you 
can’t touch, but can defi nitely see. “Coalition forces are not going to be in Iraq forever,” Betancourt said. “If a trust is 
not built between the Iraqi police and the local populace, we’re basically defeating ourselves. However, if we start let-
ting the Iraqi police build a relationship with the local populace, it is helping us pull out of the country eventually and 
feel comfortable knowing the Iraqi police and Iraqi people are working with each other.”

“Iraqi Police” cont’d from page 3

holding tank in the center of the village. “We feel great to get this service,” said Hommad Omar Hussein, a resident 
of 70 years. “We’ve had no water for 30 years, so this is a great occasion.”

In Tilisquif, a group of about 75 people came out for their ribbon-cutting ceremony despite the rain and cold. 
Children held baskets of fl owers and people smiled and gabbed while Mayor Basim Yjago and Maj. Calvin 
Robinson, commander, Company B, 422nd CA Bn., delivered speeches. “We take great pleasure in providing this 
water source for you,” said Maj. Robinson. “This is another step for you to rebuild your country. My team is proud 
and appreciative to be a part of this ceremony.”

Continuing the mission of assisting the people of northern Iraq, the 422nd made a stop in the village of Behere, 
north of the village Tilisquif, where construction of a retention wall to trap run-off water from rain and snow was 
completed. “The whole village will benefi t,” stated Mr. Abdullah, “Everybody’s going to benefi t. There’s been a 
drought for the past couple of years, so it’s good that we will have a steady supply of water. This water is good not 
just for farming, but also for tourism and recreation. We appreciate the help from civil affairs.”

The Soldiers of the 422nd have been working with local leaders and the Department of Water to determine the 
needs of each community. After making the determination, the U.S. Army draws up a scope of work, puts the proj-
ect up for a bid and then provides the funds to a local contractor to build the project. As townspeople, Civil Affairs 
Soldiers and elected offi cials continue to communicate; Iraqi communities can enjoy a better lifestyle.

“Water Flowing” cont’d from page 4
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Civil Affairs Soldiers Help Rebuild 
District Water Stations
By Sgt. Rachel Brune
101st Airborne Division (Air Assault) Sustainment Brigade Public Affairs Offi ce

MAKHMUR DISTRICT, Iraq (USASOC 
News Service, March 27, 2006)—From 
the rooftop of the Sultan Abdullah water 

pumping station, fi elds of green stretch to the base of 
the Makhmur foothills.

An ancient tel overlooks a bend in the Tigris River, 
as it curves lazily past the station, glinting brightly in 
the afternoon sunshine. Inside the station, noise from 
the pumps roared over the conversation as Tahseen 
Omar, Makhmur district water manager, and Maj. 
Andy Ingalsbe, Company A, 401st Civil Affairs 
Battalion, discussed the scope of work needed on the 
district’s water stations.

The Makhmur water stations provide water for ap-
proximately 50,000 people in the district, according 
to Sgt. Brian Hawthorne, 401st CA, civil affairs NCO. 
The Sultan Abdullah station pumps water to the local 
area, as well as to the Aliyawa station. From Aliyawa, 
the water travels to Makhmur and the nearby villag-
es. The civil affairs team, from Webster, N.Y., contracts local national 
workers to work on the stations, according to Hawthorne. The work 
ranges from building a plant from the ground up, to simple repairs.

Ingalsbe and his team were escorted by Soldiers from Battery B, 
4th Battalion, 11th Field Artillery Regiment and Iraqi Army troops 
from the Makhmur based-3rd Battalion, 3rd Brigade, 2nd Division. 
At a location near the Iraqi Army compound, Ingalsbe and Omar in-
spected a water tower originally built in 1964. With the help of the 
civil affairs team, local contractors were hired to fi x the many leaks 
and replace the worn-out supports. In addition, contractors installed 
a new fence and poured 144 square meters of concrete.

“The district of Makhmur is a mixed Kurdish/Arab area, where 
ethnic issues sometimes impede progress,” said Hawthorne in an e-
mail interview. “The money we spend benefi ts both groups equally, 
and this is a very important consideration with each of our projects.”

A scope of work is the list of funding requirements, including 
materiel to be purchased and the price. The civil affairs team visited 
each station personally to ensure that the projects required the repairs 
listed on the scope of work. “It puts [us] as the customers and the 
contractor on the same sheet of music, so that we can hold them ac-
countable for what we are paying,” said Hawthorne. Once the scope 
of work is set, troops from Battery B will return to check on the prog-
ress, according to Capt. Michael Bugaj, battery commander. Working 
with the locals to provide the area with clean water is one of the many 
functions of civil affairs in the Tigris River Valley.

subordinate unit in the US Army Special 
Operations Command (USASOC). In ad-
dition, Civil Affairs will grow with acti-
vation of a new AC Civil Affairs Brigade. 
This brigade will have in it the current 96th 
Battalion and additional battalions that will 
be formed from the Civil Affairs strength 
increase prescribed in the recently issued 
Quadrennial Defense Review (QDR).

As recommended by the Civil Affairs 
Association, the Civil Affairs and Psycholo-
gical Operations Command (USACAPOC) 
will be retained and continue as the se-
nior and coordinating headquarters for the 
Civil Affairs units that will move to the U 
S Army Reserve (USAR). USACAPOC 
will be a two star senior headquarters in 
the USAR. Maj. Gen. Altshuler, current 
commander of USACAPOC, will remain 
in command through the end of the current 
fi scal year to lead the command’s move to 
the USAR. (DAW)

“Moving” cont’d from page 1

Maj. Andy Ingalsbe, 401st Civil Affairs Battalion, and Tahseen Omar, 
Makhmur District water manager, inspect the Sultan Abdullah water 
pumping station Mar. 3. (Photo by Sgt. Rachel Brune)

(“Water Stations” continues on page 7)
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Civil Affairs Training Enlightens 
Coalition Forces at Bright Star
Story and photos by Marine Staff Sgt. Houston F. White Jr.
Combined Joint Task Force-Bright Star/13th MEU Public Affairs

MUBARAK MILITARY CITY, Egypt (Sept. 15, 2005)—In the midst of a variety of weapons ranges, 
amphibious beach landings from the Mediterranean Sea and multinational airplane jumps, a more relaxed 
setting provided the scene for a different type of joint coalition training, Sept. 15.

Inside the MMC’s offi cer’s club, Egyptian and U.S. forces attended an informative presentation provided by members 
of the 352nd Civil Affairs Command, which, according to Army Col. Eileen Kelly, civil military operations offi cer for 
the 352nd CACOM, was designed to give attendees a better understanding of the dynamics of civil affairs.

“We developed our presentation specifi cally for Bright Star,” said the Suffern, N.Y., native, who impressed the 
audience by delivering her opening remarks in fl uent Arabic. “The Egyptian military requested training with more 
human experiences instead of scenarios from a book and I think we were able to give them that.”

Delivered via slides, graphs, photos and lectures, the training touched on subjects ranging from psychological and 
civil affairs operations during peacetime. The classes were also presented to show the positive aspects of the actions 
taken by U.S. forces in Iraq and Afghanistan during the “Global War on Terrorism.”

The presentation also included discussion about procedures that could be improved in the future during such 
operations. “The briefi ng was very benefi cial for me because by comparing the civil affairs assessments from the U.S. 
with those in my own country, it will allow us to make improvements in the way we do things,” said Egyptian Navy 
Cmdr. Aladdin Mokhter. “It is always good to exchange information and ideas while absorbing the skills and cultures 
of another country, and we can take what we have learned here back to train your people.”

According to Col. Joe Schroeder, deputy director, Civil Military Operations Center, 352nd CACOM, the opportunity 
to communicate and trade knowledge with foreign forces during Bright Star 2005 was invaluable, especially considering 
the volatile civil affairs atmosphere countries currently face.

“In today’s world, no service operates in a vacuum,” said the Fredericksburg, Va., native. “Bright Star gives us the 
chance to work in a true joint coalition environment giving our soldiers the chance to work with other countries. This 
is vital because Civil Affairs touches the general public, as well as the military,” he added.

Mokhter, a native of Cairo, added that the training helped to dispel preconceived notions and rumors that may have 
existed about American operations in the Middle East, while allowing Egyptian forces to become more profi cient in 
civil affairs and giving them the ability to make the citizens of Egypt more aware of what is going on during such 
operations.

Given their country’s mission of strengthening the way they do business in the civil affairs realm, the training 
Egyptian offi cers received during Bright Star was defi nitely a step toward that goal.

“A lot of countries model their civil affairs programs after the way we do it in America,” said Schroeder. “The 
sole purpose for (352nd CACOM) conducting affi liation training are that only a handful of countries have civil affairs 
capabilities and Egypt is one of the countries that is actually developing that capability.”

Considering the training a huge success, Schroeder added.
“Because of the dynamic situation we have recently come from (after conducting civil affairs operations in 

Afghanistan and Iraq), I feel that there will be a tremendous interest in this sort of training in the future.

“Providing the people with critical infrastructure such as water, electricity, education and roads helps them see 
that Iraq is a good place to live,” said Hawthorne. Better living has widespread effects. “The money we have spent 
helps the government help its people, as the work is being done by Iraqis,” said Hawthorne. “They see their govern-
ment employees overseeing the work, [which] gives the government credibility and helps maintain peace.”

“Water Stations” cont’d from page 6
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MARSOC Activated

Secretary Rumsfeld, US SOCOM Commander, Gen. Brown, and Marine Corps Commandant Gen. Hagee recently 
participated in activation ceremonies for the new Marine Special Operation Command, MARSOC. The ceremony 
was at Camp Lejeune, NC on 24 February. Lt. Gen. Wagner and Maj. Gen. Altshuler from U S Army Special 

Operations Command were in attendance.
Most of MARSOC will be based at Camp Lejeune. One Marine Special Operations Battalion will be at Camp 

Pendleton. Initial missions will be by teams from MARSOC’s Foreign Military Training Unit (FMTU). The fi rst 
Marine Special Operations Companies will be formed this year. In addition to MARSOC headquarters, the FMTU and 
a Special Operations Battalion, at Lejeune there will be a Marine Special Operations Support Group, and in the future 
a Marine Special Operations School.

Marine Civil Affairs remains a conventional force. There are two Civil Affairs Groups (CAGS) in the Marine 
Reserve. Two new CAGS have been formed for a limited period activation and a one-time deployment to Iraq. These 
units were formed from other type Marine Reserve units that received special Civil Affairs training. Something new 
is that selected active component Marine units are being trained to have a secondary competence of Civil Affairs. 
(DAW)

International Civil Affairs
The British CIMC Story
By Maj. James Carlisle

Modern war consumes governments and administrations in its path, leaving anarchy and chaos behind. If 
authority and the necessary minimum of order and administration are not at once re-established, disorder 
and subversion can all too quickly erode the victory that has been won in the fi eld. It is said that the British 
habitually lose all the battles except the last. It will profi t them nothing to win even the last, if they then throw 
away the peace.

— Donnison, 1966

WWII. The history of Civil-Military Co-operation (CIMC) in the British Army is closely tied to Civil Affairs in the 
United States Army. In 1940, as the British Army was retreating, large scale movements of civilians were causing sig-
nifi cant challenges to military operations. Then, as an invasion force, the British Army not only had to deal with large 
scale movements of civilians but also with restoring government, feeding the population, acquiring civilian sourced 
goods and services, restoring public utilities and services, reestablishing the rule of law and coordinating with aid or-
ganizations. From these challenges came “military government.” But, just as today, the allies wanted to be seen as lib-
erators rather than occupiers. Therefore, a more acceptable name was sought. This resulted in “civil affairs.” By 1943 
the War Offi ce Department established “the Directorate of Civil Affairs.” “Despite the generalist nature of civil affairs 
activities, by the end of the war civil affairs had become an infl uential ‘sub-profession’ within the British Army able to 
directly manage or infl uence a wide range of largely civil issues” (Gordon, 2001).

Cold War. During the Cold War, civil affairs as a profession, was largely forgotten. By the beginning of the 1950s, 
almost none of the WWII Era civil affairs capabilities remained in the British Army. Cold War Era civil affairs was re-
defi ned as “host nation support” and was equated with community relations. Regardless, British commanders still real-
ized the importance of the civilian and military interface due to their post war experiences in Palestine, Aden, Malaya, 
Cyprus and Northern Ireland. They understood that civil affairs was an integral part of counter-revolutionary warfare 
doctrine (Gordon, 2001).

(“CIMC” continues on page 13)
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Is “Seven Pillars” Enough?
By Brig. Gen., Ret., Dennis A. Wilkie

No, that wasn’t a grammar error with “is” instead of “are.” My question is, “Is reading 
T. E. Lawrence’s The Seven Pillars of Wisdom suffi cient to prepare you for military service 
in the Arab world?” I received a copy of the book this past Christmas. I quickly fi nished the 
book’s 660 pages. It is a “page turner.” I was gripped by the story. My feeling is that the book 
should be read fi rst for what it is, an adventure story.

It’s an adventure story not an educational text. Education, however, will come along with 
the adventure. If one pays close attention, Lawrence provides a number of gems of strategic 
military wisdom. My suggestion: read the book for its adventure, and gain some strategic mil-
itary wisdom along the way.

Lawrence’s The Seven Pillars of Wisdom is not simply an adventure; it is a marvelously 
written adventure. Lawrence was a close friend and confi dant of George Bernard Shaw and Shaw’s wife. Shaw proofed 
and commented on the book draft. The Lawrence—Shaw team’s mastery of our language shines in the book’s very 
fi rst words:

Some of the evil of my tale may have been inherent in our circumstances. For years we lived anyhow with 
one another in the naked desert, under the indifferent heaven. By day the hot sun fermented us; and we were 
dizzied by the beating wind. At night we were stained by dew, and shamed into pettiness by the innumerable 
silence of stars. We were a self-centered army, without parade or gesture, devoted to freedom, the second of 
man’s creeds, a purpose so ravenous that it devoured all our strength, a hope so transcendent that our earlier 
ambitions faded into its glare. As time went by, our need to fi ght for the ideal increased to an unquestioning 
possession, riding with spur and rein over our doubts. Willy-nilly it became a faith....

The Seven Pillars of Wisdom is the story of an insurgency with a leader who clearly understood and defi ned the mis-
sion, and who then intuitively developed a formula for operational success. Lawrence began as an outsider. He was a 
junior British Army offi cer in Cairo at the start of World War I. As the result of his language skills—English, Arabic, 
Turkish, French, Latin, Greek, and some skill with others—he was sent to the Arabian Peninsula where there was the be-
ginning of a desert tribe insurrection against the Ottoman Turks. Seemingly on his own initiative he soon became a fi eld 
leader in this insurrection. In the two year period, 1916 to 1918, Lawrence became a legend in his own time. He became 
one of history’s most successful insurgent leaders. I emphasize “leader,” because it was his intellect, spirit, and interper-
sonal skills with the Arabs that moved the insurrection forward. Lawrence led from the front, and led with his head.

The question that initially motivated me to read The Seven Pillars of Wisdom was my interest in determining the ori-
gins of Lawrence’s just mentioned language skills. I felt he must have been an accomplished Arabic speaker to go into 
the desert and so quickly and effectively communicated with the Arabs. In addition to his language ability, what other 
skills did he have that transformed him so quickly into a battlefi eld leader?

I discovered that for several years before the war Lawrence was an Oxford student and archeologist in what is now north-
ern Syria. Prior to his archeological days Lawrence was widely traveled—often alone—in Great Britain and in Europe. 
During this time he learned languages, and he learned something that became even more important later with the Arabs.

The importance of Lawrence’s understanding of the relationships and rhythms and ways of the desert Arabs’ life 
cannot be understated. Later, he developed empathy for Arab aspirations for political freedom. As the story in The 
Seven Pillars of Wisdom develops, one sees how Lawrence’s effectiveness comes from his skills as a listener, learner, 
leader, follower, observer, negotiator, and as a true companion of the Arabs. His language and interpersonal skills, cou-
pled with his superior intellect, allowed Lawrence to effectively communicate and lead. With time he became mentally 
and spiritually as one with the Arabs. Their aspirations became his aspirations.

In his initial analytical thinking Lawrence determined that there was no way the Turks could cover all the territory 
where he planned to operate. He did a “back of the envelope” calculation and determined that the Turks needed 600,000 

(“Seven Pillars” continues on page 10)

Book Review

Seven Pillars Book Cover
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“Seven Pillars” cont’d from page 9

troops—troops that they did not have—to cover his planned area of operations. He launched his campaign against the 
Turks as a lightly armed and fast moving raider who traveled in a vast ocean of sand. He stayed away from Turkish 
strength. He attacked Turkish weakness. He moved great distances between raids and traveled by day and night, being 
where no one expected him to be.

Lawrence’s principal weapon was what we now know as the IED. He called them “mines.” His target was the 
Turkish railroad system that ran south out of Turkey to the Arabian Peninsula, through modern Syria and Jordan. He 
attacked isolated locations away from Turkish troop bases. In the beginning he personally prepared and placed the de-
vices. Later he taught others to do this. Some devices were remotely detonated. Some were pressure detonated by the 
passing train. Most attacks on trains included a force of a hundred or so Arab raiders with rifl es or a combination of 
rifl es and machine guns. After the detonation disabled a train, the raiders attacked, looting the contents and either kill-
ing or capturing the passengers.

I could go deeper with The Seven Pillars of Wisdom, but instead would suggest another associated book. This is a bi-
ography of Lawrence, A Prince of Our Disorder: The Life of T. E. Lawrence, written by John E. Mack. Mack tells how 
following WWI and the desert, Lawrence’s eccentricity became evident. To a degree this part of Lawrence had been 
hidden up to this time. Lawrence is now almost as well known for his eccentricity as for his adventures in the desert. 
An interesting part of Mack’s book is the description of the international political tug-of-war following WWI.

This is when Britain and France created new countries from the areas that had formerly been the Austrian and 
Ottoman empires. At this time the conglomerations of Czechoslovakia, Yugoslavia, Syria, Lebanon, Cyprus, Trans 
Jordan, Palestine.... and Iraq were cobbled together by the French and English. Lawrence, dressed in Arab garb, was 
at many of the post-war meetings in Paris. During this period he became a political advisor to Churchill who headed 
Britain’s Middle East Department.

Lawrence fought unsuccessfully for Arab political independence in all the lands taken from the Turks. He was only 
partially successful, but did help place Arabs as heads of state (kings) in two of the newly created Arab countries, Trans 
Jordan and Iraq.

I have just suggested that you read two books which together have about 1000 pages total. Both are readily available 
in paper back. I believe you will enjoy both books.

If you visit Amazon.com you will fi nd this comment about The Seven Pillars of Wisdom:
... Lawrence has a novelist’s eye for detail, a poet’s command of the language, an adventurer’s heart, a soldier’s 
great story, and his memory and intellect are at least as good as all those. Lawrence describes the famous 
guerrilla raids, and train bombings you know from the movie, but also tells of the Arab people and politics 
with great penetration....

I know you will enjoy these books. As for my original question— “Seven Pillars” was certainly enough for me.

Some Good Advice From Colonel Lawrence
By Brig. Gen., Ret., Dennis A. Wilkie

An important appendix found in John E. Mack’s biography of T. E. Lawrence is a check list prepared by Lawrence 
for persons who were scheduled to be “beginners in the Arab armies.” Lawrence gives his caution and directions 
for success. Some of the 27 points are uniquely relevant in the Arab culture, however many are common sense 

advice for relations with any tribal-type culture. Here are examples in Lawrence’s own words:
1. Go easy just for the fi rst few weeks. A bad start is diffi cult to atone for, and the Arabs form their judgments on 

externals that we ignore....
2. Learn all you can about your Ashraf and Bedu. Get to know their families, clans and tribes, friends and enemies, 

wells, hills and roads. Do all this by listening and indirect inquiry. Do not ask questions....
3. In matters of business, deal only with the commander of the Army, Column or party in which you serve. Never 

give orders to anyone at all, and reserve your direction or advice for the C.O....
4. Win and keep the confi dence of your leader. Strengthen his prestige at your expense before others when you can....
5. Remain in touch with your leader as constantly and unobtrusively as you can. Live with him, that at meal times 

and at audiences you may be naturally with him in his tent....
(“Good Advice” continues on page 17)
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From the Editor

Knowledge on Demand
By Lt. Col. Vince Carlisle

On 24 February, the subject “Stabilization and Reconstruction in Afghanistan: Are PRTs a Model or a Muddle?” 
was posted for discussion on the Army’s Battle Command and Knowledge System. The posting was spurned by a 
Winter 05-06 Parameters article. The discussion forum leaders posted the document and synopsized it as follows:

During the summer of 2002, US offi cials developed the concept of Provincial Reconstruction Teams (PRTs) to 
spread the “ISAF effect,” without expanding ISAF itself. First established in early 2003, PRTs consisted of 60 
to 100 soldiers plus, eventually, Afghan advisors and representatives from civilian agencies like the US State 
Department, the US Agency for International Development, and the US Department of Agriculture. PRTs 
have the potential to become a model for future stabilization and reconstruction operations.

The forum leader then posed the question. “Are PRTs effective? How? If not, Why?” What followed was a fantas-
tic discussion and fl ow of information that continues to help soldiers as they deploy. One soldier posted a note stating 
that he was responsible for mobilization training for units going to Iraq and wanted to know if there was any doctrine 
in place about using PRTs in Iraq.

A CA Lt. Col. Scott Smythe who deployed to Baghdad and worked in the Strategy Section, Deputy Chief of Staff 
Strategy, Plans and Assessments, Multi National Forces Iraq worked on the concept plan to use PRTs in Iraq. His post-
ing is insightful. Lt. Col. Smythe wrote:

I was not on a PRT but was tasked to examine PRTs and their applicability to Iraq by the Deputy Chief of 
Staff, Strategy, Plans, and Assessments, Multi National Forces Iraq based on a directive originating from the 
State Dept that fl owed down through the OSD, CENTCOM and the MNFI Commander. As a result of this 
tasking I led a team of 3 to Afghanistan in Mar 05, attended and interviewed PRT Cdrs at a PRT conference 
at FOB Salerno in Afghanistan; interviewed the Civil Affairs Brigade Cdr that was responsible for the PRTs; 
interviewed the Civil Affairs Unit that was assigned to CFC Afghanistan who interacted with the Afghani 
Government Ministries; interviewed a NATO PRT in Maimana (SP), NW Afghanistan; interviewed State 
Department Offi cials to include Dept of Agriculture, Political Offi cers, USAID, and US Army Corps of 
Engineers; all concerning the principles that make PRTs effective with an eye toward their applicability to 
Iraq. Additionally, my replacement for OIF IV was moved to be what I think is called the Deputy Commander 
for the PRT located south of Baghdad in N Babil. His name is Kevin Elston-Hurdle and would be a great 
resource for this discussion. I have forwarded your email to him to include him in the discussion.
Most in Afghanistan were favorable of the PRT Concept. Afghanistan is particularly suited for the larger 
type of PRT with a stronger military presence due to the remoteness of most of Afghanistan. It is the most 
effective way for the government of Afghanistan to project its presence into some provinces. The lines of 
communication are easily severed by adverse weather and terrain. This did not translate directly to Iraq as 
Iraq had a fairly modern system for lines of communication and the weather did not generally preclude access 
to the countryside. Additionally, the security situation in Afghanistan was much more permissive than in Iraq 
at the time of my study. PRTs are most effective in a permissive environment as their mobility and ability to 
interact with the population is so much better.

Lt. Col. Howard Shafter, from the 364th CA Bde in Portland Oregon, has worked CA since 2001. He deployed to 
Afghanistan in 2004 and worked in CJTF 180/76 under 10th Mtn and 25th ID in CJ9 shop for half of tour and then start-
ed up a new PRT in Paktika Province—Sharan. Lt. Col. Shafter replied and wrote:

Scott, great to see your comments and observations of the PRT model and how it worked in Afghanistan. I 
was the CA OIC working under a USMC PRT Cdr where we started up the new Sharan PRT in the Paktika 
Province in Afghanistan leaving in OCT 04. I was very happy to hear when getting interviewed by US Peace 

(“Knowledge” continues on page 12)
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59 Institute which was coordinated through CAPOC after my return that the new PRT I left had fi nally received 
Dept of Agriculture member to the PRT. It was fi nally getting up to the full complement it needed. I’d like to 
add that we also had a Afghan Minister of Interior COL who lived in our PRT and was extremely effective in 
assisting us in working with our Provincial Governor and his Chief of Police. Lt. Col. Schaffer—PS Scott: We 
miss you at 364th CA Bde.

Principles that make PRTs effective are:
1. Having a Formal Organization with an established chain of Command. This chain of command must 
extend from the provinces through the National government levels on both the civilian and military sides. In 
Afghanistan this was helpful because it gave a sense of belonging to the various units/organizations involved. 
This was important because it broke down barriers between units and organizations. Additionally, it provided 
for three vertical lines of communication; Afghani (through the Afghani representative), State Dept (through 
the Pol Advisor), and military (through the senior military person). The advantage of this was to provide for 
a checks and balances for programs initiated at the provincial level (where it is most important) to make sure 
the national level ministries will support and maintain those programs. They had an excellent system for 
ensuring this in Afghanistan, at least from what I was briefed by the Civil Affairs persons at CFC Afghanistan. 
Before a project could be approved, it had to be approved by the appropriate ministry. In Iraq they don’t have 
this luxury because of the way funds for the reconstruction effort have been allocated/restricted. In Iraq an 
effective link between the military at the provincial level and the ministry level doesn’t exist. There is no 
Ministry Team on the military side under one command.
2. All the units/organizations must be co-located in order to be a more effective organization in coordinating 
reconstruction efforts. The co-location was much favored by the State Department offi cials I talked with in 
Afghanistan as the military is best suited to provide the logistics, communication and security necessary to 
have a fully functioning organization. The other most important benefi t is that when people live, eat and sleep 
in close proximity to one another they bond as a unit and their effectiveness in synchronizing their efforts is 
multiplied. Since personalities play such a big part in how an organization functions, the co-location forces 
a much better/closer relationship between all the players. Conducting meetings is also a much simpler more 
effective task if all the players are co-located.
3. As mentioned before, there must be a mirror organization at the national level which combines the military 
and civilians/State to provide that vertical communication capability. The military must be fully integrated 
with the State Department with representatives/teams for each national Ministry. Military members of the 
PRTs must be authorized direct communication with this level with a CC to their chain of command. This may 
seem redundant but because of the militaries communication capabilities, they will be the fastest, most reliable 
form of communication.

I hope this has provided some insight into my observations pertaining to PRTs. I think they are an effective tool in 
coordinating the reconstruction effort and historically have proven to be effective in fi ghting insurgencies. A similar 
type of organization was instituted to assist with the reconstruction of Japan and Germany.

For the future, the Military needs to be working in concert with the Offi ce of the Coordinator for Reconstruction and 
Stabilization to integrate the State and military organizations in all plans.

BCKS is the Army’s approved and protected site designed by Soldiers for Soldiers to discuss ideas, share 
knowledge, and solve problems. Logon to https://bcks .army.mil with your AKO username and password.

BCKS maintains Warrior Knowledge Base (WKB) at https://wkb.bcks.army.mil providing multiple types of 
documented information and knowledge repository on topics of interest to Army warriors and leaders.

BCKS Unit Network at https://unitnet.bcks.army.mil provides a competitive tactical advantage to the warfi ghter 
by integrating knowledge throughout the unit’s functions and suggesting improvements to unit knowledge 
portals for units deployed or preparing for operational missions.

BCKS Leader Network at https://leadernetwork.bcks.army.mil is a series of connected online professional 
forums that create an informal network for professional interactions across the Army.

“Knowledge” cont’d from page 11
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U.S. Army to Provide Rosetta Stone® 
Foreign Language Training

The U.S. Army will have foreign-language available at no cost to all active Army, 
National Guard, Reservists and Department of Army civilian personnel, worldwide 
through Distributed Learning System (DLS) Army e-Learning, under the Program 

Executive Offi ce Enterprise Information Systems (PEO EIS).
In the past, Operations Tempo (OPTEMPO) limited resident school capacity and the scarcity of contract-

ed language training opportunities have worked against the Army’s goal of fi elding a force capable of en-
gaging in basic communications with the local population in deployed areas. Now, with the help of Fairfi eld 
Language Technologies, creator of the computer-based language immersion program Rosetta Stone®, the 
Army anticipates it will be able to signifi cantly increase basic foreign language skill-level across the force.

“Critical foreign language capability and skills are increasingly important to our Army. Rosetta Stone®

provides the Army with an immediate, interactive language training tool to train our Soldiers, leaders and 
civilians for operational deployments and professional development,” Brigadier General James M. Milano, 
Director of Training, Army G-3/5/7.

Rosetta Stone® provides 26 state-of-the-art language courses through Army e-Learning, including Arabic, 
Chinese (Mandarin), Danish, Dutch, French, Farsi (Persian), German, Greek, Hebrew, Hindi, Indonesian, 
Italian, Japanese, Korean, Pashto, Polish, Portuguese (Brazil), Russian, Spanish (Latin America), Spanish 
(Spain), Swahili, Swedish, Thai, Turkish, Vietnamese and Welsh. These Web-based foreign language train-
ing courses teach reading, writing, speaking, and listening with immersion, completely without translation. 
Access to Rosetta Stone® is available through Army e-Learning (https://usarmy.skillport.com/rkusarmy/
login/usarmylogin.cfm).

Post Cold War. The modern British CIMC owes it rebirth to the proliferation of peacekeeping missions in the post 
Cold War Era. Prior to the year 2000 no NATO country, other than the United States, had created a Civil Military pro-
fession, organization or career development path. CIMC units within the British Army were ad hoc and there was little 
or no institutional memory from ad hoc unit to ad hoc unit. Any expertise found in an ad hoc unit during this time 
was purely happenstance. Since civil affairs has become an enduring feature of contemporary military operations, the 
British Army developed professional principles, organizational guidelines, and a recognized CIMIC career path in 
early 2001.

Today. Today, both the United States Army and the British Army have a professionalized civil affairs force. The 
British CIMC is still in it’s infancy in comparison to the United States Civil Affairs, but already they are going their 
separate way in both doctrine and structure. The British bear watching as we may fi nd some ideas there that we would 
like to emulate. Many of the ideas (such as a seamless integration of Regular Army and Reserve Army), proposed by 
the Commanding General of USACAPOC are already a reality in the British CIMC.

References
Donnison, (1996), Civil Affairs and Military Government: Central Organisation and Planning, The History of World 

War II, UK Military Series (London: HMSO, 1966).
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“CIMC” cont’d from page 8
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Our National Strategy for Victory in Iraq:
Helping the Iraqi People Defeat the Terrorists and Build an Inclusive Democratic State

National Security Council, Nov. 05—Executive Summary
Victory in Iraq Is Defi ned in Stages

Short term, Iraq is making steady progress in fi ghting terrorists, meeting political milestones, building democratic 
institutions, and standing up security forces.
Medium term, Iraq is in the lead defeating terrorists and providing its own security, with a fully constitutional 
government in place, and on its way to achieving its economic potential.
Longer term, Iraq is peaceful, united, stable, and secure, well integrated into the international community, and a 
full partner in the global war on terrorism.

Victory in Iraq Is a Vital U.S. Interest
Iraq is the central front in the global war on terror. Failure in Iraq will embolden terrorists and expand their reach; 
success in Iraq will deal them a decisive and crippling blow.
The fate of the greater Middle East—which will have a profound and lasting impact on American security—hangs 
in the balance.

Failure Is Not an Option
Iraq would become a safe haven from which terrorists could plan attacks against America, American interests 
abroad, and our allies.
Middle East reformers would never again fully trust American assurances of support for democracy and human 
rights in the region—a historic opportunity lost.
The resultant tribal and sectarian chaos would have major consequences for American security and interests in the 
region.

The Enemy Is Diffuse and Sophisticated
The enemy is a combination of rejectionists, Saddamists, and terrorists affi liated with or inspired by Al-Qaida. 
Distinct but integrated strategies are required to defeat each element.
Each element shares a common short-term objective—to intimidate, terrorize, and tear down—but has separate 
and incompatible long-term goals.
Exploiting these differences within the enemy is a key element of our strategy.

Our Strategy for Victory Is Clear
We will help the Iraqi people build a new Iraq with a constitutional, representative government that respects civil 
rights and has security forces suffi cient to maintain domestic order and keep Iraq from becoming a safe haven for 
terrorists. To achieve this end, we are pursuing an integrated strategy along three broad tracks, which together in-
corporate the efforts of the Iraqi government, the Coalition, cooperative countries in the region, the international 
community, and the United Nations.
The Political Track involves working to forge a broadly supported national compact for democratic governance 
by helping the Iraqi government:
Isolate enemy elements from those who can be won over to the political process by countering false propaganda 
and demonstrating to all Iraqis that they have a stake in a democratic Iraq;
Engage those outside the political process and invite in those willing to turn away from violence through ever-ex-
panding avenues of participation; and
Build stable, pluralistic, and effective national institutions that can protect the interests of all Iraqis, and facilitate 
Iraq’s full integration into the international community.
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(“Executive Summary” continues on page 15)
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The Security Track involves carrying out a campaign to defeat the terrorists and neutralize the insurgency, devel-
oping Iraqi security forces, and helping the Iraqi government:
Clear areas of enemy control by remaining on the offensive, killing and capturing enemy fi ghters and denying them 
safe-haven;
Hold areas freed from enemy infl uence by ensuring that they remain under the control of the Iraqi government with 
an adequate Iraqi security force presence; and
Build Iraqi Security Forces and the capacity of local institutions to deliver services, advance the rule of law, and 
nurture civil society.
The Economic Track involves setting the foundation for a sound and self-sustaining economy by helping the Iraqi 
government:
Restore Iraq’s infrastructure to meet increasing demand and the needs of a growing economy;
Reform Iraq’s economy, which in the past has been shaped by war, dictatorship, and sanctions, so that it can be 
self-sustaining in the future; and
Build the capacity of Iraqi institutions to maintain infrastructure, rejoin the international economic community, 
and improve the general welfare of all Iraqis.

This Strategy Is Integrated and Its Elements Are Mutually Reinforcing
Progress in each of the political, security, and economic tracks reinforces progress in the other tracks. For instance, 

as the political process has moved forward, terrorists have become more isolated, leading to more intelligence on se-
curity threats from Iraqi citizens, which has led to better security in previously violent areas, a more stable infrastruc-
ture, the prospect of economic progress, and expanding political participation.

Victory Will Take Time
Our strategy is working: Much has been accomplished in Iraq, including the removal of Saddam’s tyranny, nego-
tiation of an interim constitution, restoration of full sovereignty, holding of free national elections, formation of an 
elected government, drafting of a permanent constitution, ratifi cation of that constitution, introduction of a sound 
currency, gradual restoration of neglected infrastructure, the ongoing training and equipping of Iraqi security forc-
es, and the increasing capability of those forces to take on the terrorists and secure their nation.
Yet many challenges remain: Iraq is overcoming decades of a vicious tyranny, where governmental authority 
stemmed solely from fear, terror, and brutality. It is not realistic to expect a fully functioning democracy, able to de-
feat its enemies and peacefully reconcile generational grievances, to be in place less than three years after Saddam 
was fi nally removed from power. Our comprehensive strategy will help Iraqis overcome remaining challenges, but 
defeating the multiheaded enemy in Iraq—and ensuring that it cannot threaten Iraq’s democratic gains once we 
leave—requires persistent effort across many fronts.

Our Victory Strategy Is (and Must Be) Conditions Based
With resolve, victory will be achieved, although not by a date certain. No war has ever been won on a timetable and 

neither will this one. But lack of a timetable does not mean our posture in Iraq (both military and civilian) will remain 
static over time. As conditions change, our posture will change. We expect, but cannot guarantee, that our force pos-
ture will change over the next year, as the political process advances and Iraqi security forces grow and gain experi-
ence. While our military presence may become less visible, it will remain lethal and decisive, able to confront the en-
emy wherever it may organize. Our mission in Iraq is to win the war. Our troops will return home when that mission 
is complete.
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“Executive Summary” cont’d from page 14
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General Abizaid Speaks at the Naval War College
The following are notes from a student at the Naval War College on Gen. Abizaid’s recent speech.

General Abizaid (Commander, U.S. Central Command whose responsibilities include Iraq and Afghanistan) 
spoke to the Naval War College last week. The audience comprised primarily War College students who are 
mid-grade/senior military offi cers. The majority of these offi cers have served in the confl icts in Iraq and 

Afghanistan, so there was a real understanding of the dynamics of the region... BS would not sell to this audience.

Here is a short summary of General Abizaid’s comments, from contemporaneous notes:
He is amazed as he goes around the country and testifi es before the Congress how many of our countrymen do not 

know or understand what we are doing or how we are doing. There are very few members of Congress who have ever 
worn the uniform (of our Armed Forces). He said that the questions he gets from some in Congress convince him that 
they have the idea that we are about to be pushed out of Iraq and Afghanistan. There is no relation between this and the 
reality on the ground.

As he goes around the region and talks to troops and junior offi cers he is very impressed by their morale and their 
achievements. They are confi dent that they are capable of defeating the enemy. You will never see a headline in this 
country about a school opening or a power station being built and coming on line, or a community doing well. Only 
the negative things will get coverage in the media. He told the mid-grade/senior offi cers to go to their local Lions Clubs 
when they go home and tell the people what they are doing. If they don’t get the word out, the American people will 
not know what is really happening.

The insurgency is in four of 18 provinces in Iraq, not all 18. You do not hear about the 14 provinces where there is no 
insurgency and where things are going well. The insurgency in Afghanistan is primarily in Kandahar province (home 
of the Taliban) and in the mountain region on the Pakistani border. The rest of the country is doing well.

Iraq now has over 200,000 soldiers/police under arms and growing. They are starting to eclipse the US/coalition 
forces. Their casualty rate is more than double that of the US. There are more than 70,000 soldiers under the moderate 
government in Afghanistan and growing.

He predicted that the insurgencies in the four Sunni provinces in northern/central Iraq and in Southwestern 
Afghanistan will be there for the foreseeable future, but they will be stabilized and become small enough so the mod-
erate governments will be able to keep them under control.

2006 will be a transition year in Iraq and that will see the Iraqi forces take much more of the mission from the US 
forces. This is necessary to bring stability to Iraq. We need to be fewer in numbers and less in the midst of the people 
for the moderate Iraqi government to succeed.

Our primary enemy is not the insurgency in Iraq and Afghanistan. It is Al-Qaida and their ideology. We are at a pe-
riod now that is similar to the 1920s where Communism and Nazism had not taken hold in Russia and Germany. The 
ideology of Al-Qaida is out there and it has not taken hold in any country in the Middle East. We need to make sure that 
it does not and we are doing that, but it will be a long problem with a long commitment.

He said that we are focused on the things that we (Americans) have done wrong, like Abu Ghraib, and not talking 
about this enemy. We need to talk about this enemy. Al-Qaida is all over the world. Their goal is to get the US out of the 
region and come to power in the Islamic countries of the region. From there, their goal is to establish a Caliphate (un-
der a single Islamic ruler) that goes from the Atlantic in North Africa to Indonesia in the Pacifi c. Fifty years after this 
happens, their goal is to rule the rest of the world.

Since Desert Storm in 1991, US forces have not lost any combat engagement in the region at the platoon-level or 
above. Al-Qaida has no beliefs that they can defeat us militarily. They see our center of gravity as being the will of the 
American People. That is infl uenced by the media and they are playing to that. They don’t need to win any battles. Their 
plan is keep the casualties in front of the American people in the media for long enough that we become convinced that 
we cannot win and leave the region. This would be tragic for our country.

(“Abizaid” continues on page 17)
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The battle against Al-Qaida will not be primarily military. It will be political, economic, and ideological. It will re-
quire the international community to fi ght too. We must not let Al-Qaida get hold in any country. It will result in our 
worst nightmare. Picture life in Afghanistan under the Taliban, that is what Al-Qaida’s ideology has as a goal.

If you look at the geography (of Al-Qaida), there is no place to put a military solution. They are networked and they 
are all over the world. They are a virtual organization connected by the Internet. They use it to proselytize, recruit, raise 
money, educate and organize. They have many pieces that we must focus on: the propaganda battle in the media, safe 
houses, front companies, sympathetic members of legitimate governments, human capital, fi ghters and leaders, techni-
cal expertise, weapons suppliers, ideologically sympathetic non-government organizations (charities), fi nancers, smug-
glers, and facilitators. A lot of their money comes from drugs.

We are winning but we have got to maintain constant pressure over time with the international community and 
across the US government agencies. No one is afraid that we can’t defeat the enemy. Our troops have the confi dence, 
the courage, and the competence. We need the will of the American people to be sustained for the long haul.

“Abizaid” cont’d from page 16

8. Your ideal position is when you are present and not noticed. Do not be too intimate, too prominent, or to 
earnest....

15. Do not try to do too much with your own hands. Better the Arabs do it tolerably than that you do it perfectly. It 
is their war....

18. Disguise is not advisable. Except in special areas let it be clearly known that you are a British offi cer and a 
Christian. At the same time if you can wear Arab kit when with the tribes, you will acquire their trust and intimacy to 
a degree impossible in uniform.

19. If you wear Arab things wear the best....
21. Religious discussion will be fairly frequent. Say what you like about your own side, and avoid criticism of 

theirs....
25. In spite of ordinary Arab example avoid too free talk about women. It is as diffi cult a subject as religion....
27. The beginning and ending of the secret of handling Arabs is unremitting study of them. Keep always on your 

guard, never say an inconsidered thing, or do an unnecessary thing; watch yourself and your companions all the time; 
hear all that passes, search out what is going on beneath the surface, read their characters, discover their tastes and 
weaknesses, and keep everything you fi nd out to yourself.... Your success will be just proportioned to the amount of 
mental effort you devote to it.

“Good Advice” cont’d from page 10

NY NJ Chapter Makes 
Contribution at Walter Reed

Again this year Rich Slavin’s West Point golf tourney provided 
funds for generous contributions to unit Family Readiness 
Funds, to the Walter Reed Family Assistance Program, and 

to the Civil Affairs Association. Rich came down to DC to make the 
presentation to Dr. Michael Wagner, Director of the Family Assistance 
Program at the hospital. He was joined at Walter Reed by Dennis and 
Deloise Wilkie. (DAW)

Rich Slavin presents donation to Dr. Michael Wagner, Director 
of Walter Reed Family Assistance Center.
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Remember the 95th Civil Affairs?
It’s Coming Back

The Army Special Operations Command (USASOC) plans to activate a Civil Affairs Brigade during the coming 
fi scal year. This new Army Civil Affairs Brigade at Ft. Bragg will be designated the 95th Civil Affairs Brigade. The 
96th Civil Affairs Battalion and future active component battalions will be units in the 95th.

The earlier “95th” was a Civil Affairs battalion that was deactivated some thirty years ago. Persons who served 
in the former 95th Civil Affairs Battalion, or who have articles or items that tell about the unit, are requested to send 
copies of photos and so forth to the Commander,  96th Civil Affairs Battalion, Ft. Bragg, NC 28307. (DAW)

Association Past President, Maj. Gen. Milton Pilcher, Recognized
“The Salute,” an Army Freedom Team Salute publication, recently recognized Maj. Gen. Pilcher in its First Edition 

publication. Col. Jim McKenzie, General Pilcher’s son-in-law, presented a Freedom Team Salute Commendation to his 
wife Anne and to Maj. Gen. Pilcher. Pilcher was in Burma in 1943 where he was a member of Merrill’s Marauders. He 
commanded several Army Reserve units in the Washington, DC area and served as the senior Civil Affairs member 
on the Army Staff in the Pentagon.

Belousovitch Is Guest in Russia
On April 25, 1945, Pvt. Igor Belousovitch was the only Russian speaker in the patrol that met a Soviet patrol near 

the Elbe. As the result of this experience and his later service in the US Embassy in Moscow, Lt Col. Belousovitch was 
invited back 60 years later as the guest of the Russian Government to help celebrate the 60th anniversary of the end of 
WWII. Igor’s story, with photos that he took at the historic 1945 meeting, was featured in the English language “The 
Moscow Times.” Igor is a former member of the 300th Civil Affairs Group at Riverdale, MD.

Frankel Moves to Dallas
Col. Herman Frankel, who for many years served as Association Secretary Treasurer, recently moved from the 

DC area to Dallas. In Dallas he will be near his daughter, Heidi, who is a physician and a member of the staff at the 
Southwest Medical Center.

Natsios at Georgetown University
Andrew Natsios, a past recipient of the Association’s Annual Award and former Civil Affairs Soldier, is now a pro-

fessor at Georgetown. Earlier this year Andrew left his position as Administrator of the US Agency for International 
Development to return and teach at his alma mater.

Brown Is Candidate for Lieutenant Governor
Lt. Col. Anthony G. Brown, a Riverdale, MD Civil Affairs Reservist who recently returned from deployment, is a 

candidate for Maryland Lieutenant Governor. He is teamed on a ticket with Baltimore Mayor, Martin O’Malley, who is 
a candidate for Maryland Governor. Brown is currently serving in the Maryland General Assembly. The press has fre-
quently mentioned Lt. Col. Brown’s recent CENTCOM deployment. (DAW)

Personal Notes

From the Secretary Treasurer
In the future the Association will make greater use of the Internet. In order to do this it is important that we have 

a current e-mail address for our members. Please send your current e-mail address to the Association by sending an 
e-mail to civilaffairs@earthlink.net. In the body of the e-mail give us your name so that we can connect e-mail ad-
dress to member name. (DAW)
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Association Leader, John 

Donnelly, Dies

Col. John Donnelly recently passed away suddenly at his home in Flemming 
Island, FL. John was for many years a leader in the Civil Affairs Association 
He was currently serving as a Director and was formerly a Vice President.

Until recently John was employed at the National Geospatial Intelligence Agency 
in northern Virginia. Prior to this he was a Reservist on active duty at the Army 
Personnel Command, the US Special Operations Command, and the US Pacifi c 
Command. Earlier he was a member of the 364th Civil Affairs Brigade, Portland, 
OR.

John was the recipient of the Association’s Ralph Temple Award for outstanding 
service to Civil Affairs and the Civil Affairs Association. He was the recipient of the 
Minuteman Award of the National Guard Bureau and the First Alumni Award from 
the 364th.

John is survived by his wife Sandra in Florida and children in Florida and Oregon. 
(DAW)

A dynamo John Donnelly serving as moderator at a San Francisco 
World Wide Civil Affairs Conference.

www.civilaffairsassoc.org. The Association is grateful for the efforts made by these speakers which contributed to the 
success of the meeting.

At this meeting the Association voted to extend for 2006 the reduced membership dues that were approved last year for 
2005. Junior enlisted membership is provided to applicants at no cost. All members who are deployed to Iraq or Afghanistan 
can apply for a free membership. To do this, persons must send a statement to the Association that they are currently deployed. 
In addition the applicant must send their rank, name, unit, home address and telephone number, and their e-mail address. This 
can be sent by email to: civilaffairs@earthlink.net.

The board voted to rename the Association Annual Award to the Civil Affairs Association Eli E. Nobleman Annual 
Award. This is to recognize the contributions made to our national defense, to Civil Affairs, and to the Association by 
the late Eli Nobleman.

“Board Meeting” cont’d from page 1
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